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Abor iginal Peoples Family Accord 
March 11/12, 2004 ~ 9am – 4pm 

Manteo Resor t, Kelowna, BC 
 
 
In Attendance: Debbie Abbott, Gwen Philli ps, Jack Spotted Eagle, Terrence Paul, 

Deb Canada, Robbin Lulua, Susan James, Edna Terbasket,  
 
Staff :   Eliza Terbasket, Doug Marson, Wayne Steinwandt, Jim MacArthur 
 
Recording Secretary: Kim DuBrett 

 
 

1) In Camera – no motions or resolutions recorded 
 
2) Welcome  
 

Jack Spotted Eagle did opening prayer. 
 
3) Agenda 

 
Discussion: 

·  Jack Spotted Eagle and Edna Terbasket may have to be excused at 
2:00pm.  

·  The Budget should be 04/05 instead of 03/04  
·  To include an in-camera on day two first thing in the morning and would 

like to see in-camera’s scheduled for both days. 
 
Motion 1: To accept the agenda for March 11/12 as amended.(To change the budget 
to 04/05 and to include an in-camera on day two). 
 
Moved by: Jack Spotted Eagle; Seconded by: Marg Ahdemar, Any opposed; Motion 
Carr ied. 

 
4) February 23 & 24, 2004 Meeting Minutes  
 

Discussion 
·  Page 7 of 9 – last bullet under the facilit ator section change to say the 

“ communities are meeting with the ministry” . 
·  Yvonne Smith from the Cariboo Tribal Council – does this mean she 

could be the representative or is she the representative?  Debbie Abbott 
clarified she is the representative for the Shuswap – This should be stated 
in the minutes to be clarified. 
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Motion 2: To accept the APFA Interim Board of Directors meeting minutes of Feb 23 
& 24, 2004 as amended (to change the last bullet under the facilitator section to say 
“the communities are meeting with the Ministry and to clarify Yvonne Smith’s 
representation). 
 
Moved by: Susan James; Seconded by: Terrence Paul, Question Called; Any 
Opposed; Motion Carried.  
 

 
5) Business Ar ising from the Meeting Minutes 
 

·  Deputy Minister, Christy Clark regarding attending our March Meeting - 
Eliza Terbasket contacted the Deputy Minister and spoke to her Public 
Relations staff and notified us that she has cancelled. 

·  Recommendation to send Christy Clark a nice letter from the board that 
we are disappointed she was not able to attend because we did arrange our 
schedule and in the future to be more respectful of other peoples schedules 
and that we are just as busy as her and could have had more notice.   

·  Action: A letter will be written and signed by the Chair to the Deputy 
Minister, Christy Clark regarding our concerns of her not being able to 
attend our March meeting within one week from this meeting date (letter 
to be copied to the board members) 

·  Meeting Minutes – Suggestion to include the lead responsibility and time 
frame in the motion so at the next meeting we will be able to review. 

 
Reports of the Committee  

 
6) Finance Committee  
 

Wayne Steinwandt presented the report on behalf of the Finance Committee 
 

2004/05 Draft Budget  
·  This 2004/05 budget is a reflective of the 18-month transition period 

between now and September 2005 when we will be moving into an 
authority.  During the 18-month time period there are certain things that 
need to be addressed operationally, for example capacity building and 
defining positions that will be needed.  We need to get ready during 
transition status before moving into permanency because a panel will be 
assessing our readiness. 

·  Aboriginal Chairs Caucus and the Coordinators are proposing a baseline 
for funding, as well as, looking at a three-year funding commitment 
currently in process.  dbappleton will forward the information to the 
Four Political Leaders and then to the Deputy Minister Christy Clark. 

·  Have heard through the grapevine that we will possibly receive a 
confirmation for this year budget 04/05 within the next two weeks. 
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·  We have received confirmation that we will receive our budget 
submission that we have sent into the Ministry and should receive the 
funds within the next two days.  Follow-up ± Wayne Steinwandt will 
check the status of the reimbursement and notify the board. 

·  Recommendation to submit a letter with our 2004/05 Budget to the 
Minister, Christy Clark to let her know what we are trying to achieve. 

·  Suggestion to lobby for our 2004/05 budget with the Ministry but also 
think about an integrated budget that would include outside resources.  
Looking at equitable resources for communities.  Another suggestion is 
to start our own foundation. 

·  Once the Service Delivery Plan is completed the role of the facilit ator 
will be moving into more of a supporting role, in doing this we are 
enabling communities to help deliver services.  There are some 
communities are more ahead than others and there are some 
communities that need some kind or supporting mechanism when there 
is no formal level of governance. 

·  Communities within our region are getting ready at different levels and 
therefore we could look at graduated levels of readiness because there 
are communities that don’ t even know about the process, or are behind, 
are don’ t want to be involved and we either need to at look at extending 
our deadline or give more resources to those communities. 

·  Request to look at functions versus positions.   It was AGREED not to 
have positions on the 2004/05 draft budget but rather to have a line item 
that would be called “ Community Development”  it would be flexible for 
communities to access dollars to assist communities with self-identified 
capacity needs instead of implementing facilit ators or community 
development positions. 

·  Action: Wayne Steinwandt will provide an updated revised 2004/05-
draft budget with the recommendation of rolli ng up the community 
developments positions into one line item to be called “ community 
development” .  A revised copy will be sent out via email to the board to 
review and send comments back into the off ice by Tuesday, March 16th 
by noon.  (Note: the amount of money for these resources won’ t change 
but will be rolled up into one line item on the budget) 

 
Project Management Framework 

·  The coordinators and the project managers have been working on the 
project framework which includes five different documents that have 
been amalgamated into one document that both the Aboriginal and CFD 
Boards will use as a tool to move the transition process forward.    

·  A completed copy will be done by the end of March 31, 2004 and there 
is a request by the board to add (or to create) section 5 to the Readiness 
Criteria called “ Community Readiness”  (No direction was given to staff 
on how to complete the task?) 
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• Recommendation to set-up a time during our next meeting to map out 
what work needs to be done over the next 18-months to help figure out if 
it is a position, contract, training and what are the different levels etc 
because we are trying to accomplish community readiness and build 
capacity.  When we identify what is needed then we can be flexible with 
communities needs and attach those resources where they fit. 

• Request to develop a month-by-month plan for the next 18 months and 
look at having all of the information on one page in form of a graph. 
Note: Wayne Steinwandt will be responsible for creating the timelines 
and the chart. 

 
Lunch Break 12:00pm till 1:00pm 
 
Finance Continued: 
 

 
APFA Off ice Location 
 

• In the November 2003 meeting minutes it has been asked through the 
Board to review the off ice location before fiscal year end (March 31, 
2004).  The staff needs to have some direction from the board or have 
some consensus from the board of where this location will be? 

• Through earlier discussion it was suggested the off ice could be in 
Kelowna or Kamloops and also need to figure out if the off ice should be 
on or off reserve?  

• Would like to define the Pro's and Con's to present a business plan of the 
overall choice to act as back up just in case anyone challenges the decision 
of the location.  The Politi cal Leaders meet during the month of February 
and a few have suggested Kelowna because of the business case but they 
have asked us to bring this issue to this table here to talk about the pro's 
and con's of the off ice relocation. 

• The Chair requested a round to hear each board member and what their 
personal opinions or preference maybe regarding off ice location and on or 
off reserve?   

 
Comments regarding off ice location: 

 
♣ On reserve - If the organization resided on the reserve we 

would have more purchasing power, GST exempt and it would 
be a benefit to staff .   The off ice necessarily doesn't have to 
mean staying with the Okanagan Nation Alli ance and maybe 
not to be connected to any governance structure. Suggestion to 
look at incorporating to become a non-profit society. 
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♣ Off reserve - Leslie Varley spoke during lunch hour about the 
Transition meeting that was held with Steve Hunter, Doug 
Hughes, Doug Marson, and Wayne Steinwandt and the 
Ministry will open up vacancies to Aboriginal Service 
Providers.  Maybe to use this opportunity to get an off ice 
facilit y from the Ministry that is already established.  It should 
be made clear that services will be provided in the communities 
and this off ice that will be strictly administration and not 
delivering services. 

♣ Kelowna vs. Kamloops ± some members would like to see the 
off ice stay in Kelowna because our staff our here, the 
community if growing economically, would be able to partner 
with other ministries such as Interior Health and also have 
access to the airport and if we moved to Kamloops we may 
lose our staff .  It was pointed out that the pro's for Kelowna are 
also seen as con's because what about the other communities 
that need opportunities and another argument could be seen 
people in this area will be getting the jobs.   

♣ Vote ± the vote for Kelowna was 5 ± 3.   
♣ 10% Administration Fee- what about the 10% we are paying 

now could we use as that as start up dollars to run an eff icient 
off ice?  The ONA has been very gracious to us and we receive 
a lot for our 10%, which includes our lease and administration 
fees.  The business case that was provided last time was only a 
cost comparison between moving into town and staying with 
the ONA. 

♣ Recap- leases coming available through the Ministry, 
perception, property, and our own society so we would not to 
be attaching to a governance structure, we need a building of 
our own that has a sign to say it is the APFA off ice. 

 
 

Break at 2:40 for 15 Minutes 
 

 
Resolution 1: Off ice Location  

 
Resolved that the Accord Staff conduct a search for a permanent headquarter (office) 
in the Kelowna area, and the criteria for selection should include the following: 
supports an Aboriginal enterprise, be a good business case and enable to the Accord 
to create an appropriate entity and this will be the analysis that will be reported at 
the April 22/23 Board Meeting. 
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Motion 3: To accept the resolution that has been drafted and to produce a report to 
presented at the next board meeting (April 22/23) 
 
Moved by: Jack Spotted Eagle; Seconded by: Edna Terbasket; Question Called; Any 
opposed; Motion Carried. 
 

 
Discussion 

·  With getting interim authority status couldn’t we hire employees because 
right now we can only do contracts? 

·  To start the process of incorporating to become a society would cost  
$30,000 for liability insurance and we don’t have to pay that now and is 
included with our Administration Agreement. Our liability right now is 
only for the management of the organization. 

·  If the decision is to incorporate it is important to be covered appropriately 
and should have a legal opinion and set up a meeting with a lawyer for to 
conduct a legal review. 

·  Action: to get a legal opinion and what the pros and cons are of becoming 
a non-profit society. 

 
Motion 4: Request to have a legal opinion regarding the incorporation of becoming a 
non-profit society, including looking at the different levels of liability at different 
functions.  

 
Action: Wayne Steinwandt will provide the APFA board quotes received from 
lawyers that preferably specialize in incorporating to present at the next meeting in 
April with the possibly of contacting Ki-low-na Friendship Society’s lawyer to 
receive further references. 

 
Moved by: Jack Spotted Eagle; Seconded by: Gwen Phillips; Question Called; Any 
opposed; Motion carried.  

 
 
 

Current Funding Update  
 

·  We have received confirmation that we have received our funding with the 
invoice we have submitted to the Ministry and now we will be able to pay 
some invoices.  The submission included all of our expenditures allocated into 
detail such as, governance, operations, and travel along with our two-month 
budget for February and March 2004.   
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APFA Positions 
·  These are the recommended positions/resources needed within the APFA 

during the 18-month timeline to get ready for the transition date (by Sept 
2005). 

·  Included in the finance package is an organization chart and annualization 
of salaries and with the start dates with suggested salaries. The 
annualization of salaries is broken down into categories showing benefits, 
salaries and indicates the budget implications. 

Questions 
·  What is a Capital Asset Manager? – The position will be working within 

ministry to help identify resources and bringing them over to the 
Aboriginal side. 

·  What is a Facility Manager?  – Assisting in developing co-location and 
providing aboriginal service providers lease space, which have become 
available through the ministry. 

·  It was recommend to hire only of these positions first and then that person 
will help identify what the next person would be doing because if we hire 
both people at the same time they would be duplicating work. 

 
 

In-Camera requested (No Motions or Resolutions were recorded) 
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Aboriginal Peoples Family Accord 
March 11/12, 2004 ~ 9am – 4pm 

Manteo Resort, Kelowna, BC 
 
 
 
DAY TWO: 
 
 
7) In Camera till 10:30am - Edna Terbasket has the motion that was passed during in-

camera. 
 
 
8) Finance Continued 
 

2004/05 Draft Budget Continued:  
 

·  Travel budget - what is inter-regional travel?  Inter-regional travel is 
when staff are attending meetings outside the region such as, provincial 
meeting. The Coordinator mentioned the board specifically asked to put 
that in the budget to see exactly how much travel had occurred. Request to 
see the detailed summary of inter-regional travel. This information will be 
provided next week with the variances (Friday, March 19th).  Facilit ator 
travel and the other positions will be moving it to community access and 
community development travel.   

·  Board travel ± is it costing us $10,000 per meeting?  Does this include 
honoraria?  Actual travel is $7000 per meeting.  When building the budget 
it needs to be the maximum amount in the draft.  It was mentioned that 
some communities have concerns of the past budget (2003/04).  We need 
to set a budget for meetings that fits and is more cost effective. Due 
dili gence is required and have reviewed the numbers making sure there is 
enough.  Reducing the travel budget can be done when we plan in advance 
because we are able to get cheaper tickets.  These are not guesstimates 
they are actuals. When we have more staff we won't have to meet as much 
because we'll have staff to do that work. The budget could be a working 
document.  Perception of f igures and people will want to work against it 
and could we suggest drawing the travel fund into a contingency fund.  If 
there is a contingency line showing in the budget it usually goes out the 
window. 

·  Community Consultation ± can be rolled up into community access. 
·  The facilit ator travel will be removed ± and there will be $80 000 

community access. 
·  Service Delivery Administration ± what does it mean?  Administration 

cost for those area's can be wrapped up in community access 
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·  Salar ies ± Benefits is 147 000 and that is because of the implications and 
is prorated according to start up date. 

·  Fund raising ± Fundraising has been mentioned? Could we look at 
starting up a foundation? It could be premature to try and included that but 
maybe when we are more into operations this can be an option. 

·  Job Descriptions ± technicians and policy ± don't we have staff already.  
Are these duplications?  Request to include a narrative so we know what 
the line items are when we are looking at the annual budget we know what 
it means.  

·  Is this the approved budget figure or is this the projected budget figure for 
travel? We have operated for a full year and we do know now and if there 
will be more staff and more travel.  We can take the actual travel number 
and add a percentage on to figure.   

·  Is the 2.2 milli on based on something or even something that will be 
allowed? We have no confirmation and nobody has addressed the issue to 
push for the required resources through a letter to the Minister.  We've 
already said we were going to lay out the functions and attach the 
resources to it and submit that to the minister.  It is really not the staff and 
board doing all that travel and it is for all of the community.   

·  Action: Wayne will provide the detailed finance information by the end of 
the next week, which would be Friday March 19th. 

·  Recommendation to invite Deputy Minister, Alison MacPhail to our next 
meeting for us to take the opportunity to share our vision and plan. 

 
Motion 5: Adopt the 04/05 budget in principle with the recommended changes of the 
board with the understanding the board will review it one more time with the changes 
before it is submitted to the four politi cal leaders and the minister.  Wayne 
Steinwandt will send a copy to the board via email to review and request to have all 
responses to the office by Tuesday, March 16th by noon. 
 
Moved by: Gwen Philli ps; Seconded by: Edna Terbasket; Question Called; Any 
Opposed; Motion Carr ied. 

 
 
9) Best Practices 
 

Donna Wright reported the Best Practices Committee is meeting on Saturday March 
13, 2004 with the group, which includes the delegated agencies, Denise Devenny and 
Glen Moffat.  The Best Practices really want to bring the delegated agencies together 
to honor the work that has already be done and really put the information into our 
own perspective in developing our own accreditation process and hope to change the 
current process of audit. The Terms of Reference and mission statement are still i n 
progress but really has the same mission statement as the board. In meetings we talk 
about safety for the children, families and community but the hardest part is stepping 
out of the colonial box. 
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Discussion 
·  The Okanagan Advisory Committee would like to attend an APFA Best 

Practices Meeting?  The best practices committee confirmed the Okanagan 
Advisory could definitely attend a meeting if they wish. 

·  Recommendation to have a best practices committee meeting in each area or 
zones (4 zones).  

 
10) Communications Committee 

 
The Communications Coordinator was not in attendance to provide an overview of 
the Community Zero website.  Basically the website provides meeting calendars, 
messages, meeting minutes and agendas. The Communications Committee has logged 
onto the website and felt there were a lot of tools and suggest to build this into our 
own website with security features. 

 
Recommend keeping Community Zero for the 30-day free trail and request all 
members to log on and during the next meeting (in April ) present any questions, 
suggestions, and possibly a mini lesson. Would like to know the cost of the website?  
We can use this website as a tool to make further recommendations of what we may 
need to fit our organization better. 

 
 
11) Personnel Committee 

 
The Personnel Committee held their discussion during the in-camera and it was the 
proposed new positions. 

 
12) Liaison Committee  
 

Eliza Terbasket and Marg Ahdemar attended the first Liaison Committee meeting in 
Kamloops with the CFD committee.  The first sub-committee for the APFA Liaison 
committee will be tomorrow in the afternoon along with the Service Plan committee 
(Saturday, March 13th) 

 
13) Service Plan Committee  

 
Leslie Varley attended the meeting to provided a brief update regarding the Draft 
Service Delivery Plan and mentions there is still outstanding information missing 
from the Thompson Shuswap region and still needs to be incorporated into the overall 
draft and Leslie also reminded the board she will be leaving at the end of March.  In 
addition Leslie has been notified the Cariboo Chilcotin will submitting an urban plan 
provided by Marg Ahdemar, Moreno Goring will be providing a Kamloops Métis 
plan and Bill Simon from the Kamloops Delegated Agency will be handing in their 
own plan as well .  All of these documents need to be incorporated into the draft 
Service Plan.  Note: The Thompson Shuswap Plan will be handed in Sunday March 
14th.  
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Discussion  
·  Recommendation to use Leslie's time wisely and we need to estim ate 

what is left to be done and identify who can pick up where Leslie has left 
off? (Jim MacArthur and Bart Knudsgaard are two names that could 
possibly finish the writing of the service plan). 

·  Recommendation to bring all of the individuals together that have been 
working on parts of the service plan together to incorporate all of the 
information before Leslie Varley leaves. 

·   Request to send the updated revised draft to the committee via email and 
send comments and revisions to Leslie Varley to implement before the 
draft service plan is presented to the board. 

 
 
Okanagan Community Service Manager Job Description  

 
Has anyone from the board been involved with the job description for the Okanagan 
CSM position?  The job description was forwarded to the Coordinator and then to Jim 
MacArthur to make any additional comments then it was sent to Doug Hughes but we 
could have volunteers to sit on this committee? 

 
MCFD Transition Plan Update  
 

Leslie Varley wanted to take a moment to talk about the meeting she attended with 
Doug Hughes, Steve Hunter, Doug Marson, and Wayne Steinwadnt, which took place 
during February.  In the meeting they discussed the MCFD Transition Plan and came 
up with five components: 

 
·  Human Resources will be posted externally± which means any position that 

becomes available in the Interior region and is moved into the aboriginal 
service will be posted externally.  APFA will be sitting on the hiring 
committee and if you cannot find the best possible match you can have the 
option to repost.  

·  Training - AOPSI 
·  Operating policy  
·  Leasing -  
·  Financial practice ± all contracts and expenses related to Aboriginal costs 

will have their own coding system which will be separate from the regular 
coding in the Ministry and this will help clearly identify the true cost of 
Aboriginal expenses. 

·  Abor iginal Service Branch Team ± work with the aboriginal CSM and work 
with the operations manager.  Will have support staff to these positions.   

 
Discussion  

·  Question asked ± Would this be work for Liaison committee to do? 
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·  Leslie Varley has pointed out that this is not being done anywhere else in the 
region and has probably been done through having Doug Hughes and Doug 
Marson involved with the Accord. 

·  The Board wanted to thank Leslie Varley for her hard work and her 
involvement with the APFA. 

·  Racism within the Ministry - Provincial wide racism project that has been just 
approved by Jeremy Berland and a lady has just been hired to start the project 
and there has never been policy around racism before.  

·  ACTION: requests the posting for the aboriginal CMS and would like to see a 
copy of the posting. 

 
Break for lunch 12:11pm  (45 min) 
 
 
Motion 6: To send a letter from the Chair on behalf of the board to Doug Hughes and 
Doug Marson to thank them for their contribution and participations in the process. 
 
Moved by: Susan James; Seconded by: Gwen Philli ps; Question Called; Any Opposed; 
Motion Carr ied. 
 
Recommendation to invite Doug Hughes, Doug Marson, and Leslie Varley to our next 
meeting on April 22/23 to presents them a gift to show our appreciation. 
 
 
14)  Unions being transferred dur ing Transition 

 
Action: Chief Bob Pasco will contact Dave Hodgson from the Politi cal committee 
who has been apart of the union discussions to come to our April meeting to provide 
us background of previous discussions. 
 
Action: Board members will provide names of facilit ator to assist us in our next 
meeting to help organization our thoughts regarding the subject.  Names will be sent 
into the off ice as soon as possible to Wayne Steinwandt. 
 

 
15)  Coordinators Report 

·  Eliza gave an overview March 8/9, 2004 meetings in Vancouver. (ACC 
and Coordinators meetings).  It is mutual feeling that everyone is fed up 
with the instabilit y of the process and we have developed a budget to give 
to the politi cal leaders to give to Christy Clark. This process is confusing 
to the communities and it is also diff icult to keep up because of the 
changing environment. Concerned that the level of facilit ation has been 
with the agencies and not the communities. Communication level with the 
average individual or organization doesn't understand what the APFA is 
and it is not just our region it is around the province. 
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§ Audit ± we will be audited in the next few weeks and there is no true 
reason and there are only allegations especially for Vancouver Coastal. 
Vancouver has under gone a forensic audit and what does that do for the 
host agency.  A legal opinion was sought and we will send a strong letter 
that we are opposed to the scope and not opposed to the audit. Don't we 
get an audit every year? So what is the problem?  Don't people get sued 
for allegations?  This shouldn't be allowed period.  

·  BCANS ± how do we address children and adults with special needs and 
is it from this table or should it move forward to the chairs or the politi cal 
leaders? CLBC have been in trouble right from the get go ± they do not 
enough money and some of those children don't have the funding so they 
are in the ministry so they don't account for those numbers with children 
with special needs.  Wavering between CLS and MCFD and it keeps 
going back and forth. Kids that should be receiving support from CLS 
their parents are forced to put their kids into protection with MCFD in 
order to receive help. 

·  Action: The off ice will distribute the position paper on services to 
Aboriginal people with developmental disabiliti es or special needs when it 
is complete for the board to review. Diane Dunsmuir Farley has been 
contracted by the chairs to look at this issue even though we haven't been 
entertaining this but it is happening without us. 

·  Mental Health Symposium ± Jim gave the background and thinks that 
this is apart of the best practices as well .  What is the meaning of mental 
health and it is not just clinical and the money is usually attached to 
patients and a therapist.  The idea of a symposium to gather peoples who 
already do it, which is taking stove pipe money and make holistic.  Have 
two practicum students who are doing the research and they have done a 
focus group, brought Jane Barker was invited for this initiative to look at 
funding for the symposium and that there is about $400 K available within 
a months time and could be done regional or provincial.  There is an FTE 
to work along with Jamie Marshall to do our plan.  Wrote up a quick 
briefing note to send with Eliza to the Coord Mtg and have only heard a 
response back from the North.  

·  TAC ± all i nformation is confidential it i s well spread out through the 
region and he asked if we the board would like a presentation to see where 
they are at and be aware of the money?   

·  Action: Contact Nigel Atkin from the Victoria Foundation to participate 
on April 22 at our next meeting.  

·  Roots ± meet with the Roots Coordinators that have been hired by MCFD 
and have been informed by Sharon Coflin and she has said our region has 
been slow but it has been slow throughout the province.  There will be 
training coming up and would like to know if there are any volunteers that 
would like to attend roots training?  The volunteer are Deb Canada, Donna 
Wright and Marg Ahdemar.    
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Discussion Continued:  
 

·  Instability ± The Aboriginal Chairs and the four politi cal leaders have 
been talking with Minister Christy Clark and we don't know where we 
are? We are supposed to be working under the MOU and Tsawwassen 
Accord and we don't know what the funding will be?   

 
Motion 7: Accessing provincial resources (MCFD and other resources), the Interior 
(APFA) will host a symposium to establish the strategies for implementation of best 
practices in family wellness (mental Health) and extend the invitation to other regions 
to participate provided that the APFA hold agenda.   
 
Moved by: Gwen Philli ps; Seconded by: Donna Wright; Question Called; Any 
Opposed; Motion Carr ied. 
 
Time Frame: symposium to be held as soon as possible. Briefing note will be sent out 
via email to the board members. 

 
 

16)  Collaboration Agreement between the Interior Region Children and Family   
Development and the Aboriginal Peoples Family Accord  

 
The Collaboration Agreement was briefly reviewed and given that the Ministry has 
postponed the CFD committee it recommended to reconsider and revise the 
document, Jim MacArthur was tasked with the work once the role of the Ministry is 
clarified.  

 
 
17)  Staff/Board In-Camera ± no resolutions or motions recorded 
 
 

Meeting Adjourned at 5:40pm  


